
 

The General Election and Employment Law 
 
The General Election is due in a few weeks time and we will surely be inundated 
with political debates, leaflets and campaigns.  However what are the 
implications on employment law?  Now that the manifestos have been published 
by the Conservative, Labour and Liberal Democrats we have a better 
understanding on what each party has in mind and what the implications on 
employment law will be.  
 
The Conservative party aims to restore national control over those parts of 
social and employment legislation which have proved most damaging to  
businesses and public services. For instance the application of the Working Time 
Directive on the NHS. 
 
Some of the key employment policies they mention are the following: 
 

 New system of flexible parental leave. 

 Tackling the gender pay gap this includes stronger legislation to prevent 

employers discriminating. 

 Replacing the Human Rights Act 1998 with a UK Bill of Rights, 

 Looking at how to bring to an end the default retirement age.  

The Labour party has already introduced a number of changes to employment 
law and there are a number of issues which are already underway. Some of 
Labour’s key employment policies are the following: 
 

 Will allow fathers and mothers to decide how they will use maternity and 

paternity leave in the second six months of the child’s life. 

 Bring in a right to request flexible working for older workers. 

 Abolishing the default retirement age. 

 Will introduce compulsory pay transparency in the workplace to show the 

gap between men and women in pay if sufficient voluntary progress has 

not been made by 2013. 

The Liberal Democrats aim to consult with businesses to identify regulations for 
repeal, reduction or simplification. Some of their key policies are the following: 
 

 Extending the right to request flexible working to all employees.  

 Introducing fair pay audits for every employer with over 100 employees. 

 Giving fathers the right to time off for ante-natal appointments. 

 Allow parents to share the allocation of maternity and paternity leave 

between them in whatever way suits them best. 

The above is only a snap shot of the key employment policies found in the 
manifestos of the three parties, however if you would require a detailed list of all 
the policies together with more information please email us on 
info@borgknight.com  

 

April 2010 

Spring is now with us and the sun is finally 
starting to shine! This Spring the country 
faces a General Election and the next few 
weeks will all be about our politicians and 
speculation as to who will be running our 
country for the next five years.   
 
Who wins the election will also have an 
impact on employment law, hence we 
provide you with a snap shot of what the 
different political parties have in mind when 
it comes to employment law.  
 
Spring is also the time when THE 
EXHIBITION of the year is held – Kent 
2020. We are going to be exhibiting and we 
hope that you will come and visit us.  If you 
visit our stand you have the chance to enter 
our competition to win 2 return flight tickets 
to Malta including 5* accommodation. 
Come and visit us on Thursday 22 April 
2010 at stand H9 for your chance to win.  
 
I would like to take the opportunity to thank 
you all for your positive feedback on our 
newsletter.  Feedback is always welcome – 
feel free to call us or send us an email.  
 
We will catch up with you in the Summer 
however if you have any questions in the 
meantime please do not hesitate to contact 
us. Remember that we do offer a free initial 
consultation. 
 
 

Roselyn Knight 
 
 

 
This newsletter is not meant to impart legal advice. For legal 

advice please contact a solicitor. 

mailto:info@borgknight.com


 

 

 

 

 

 

 

 

Latest Update on the Equality Act 2010 

The Equality Bill received Royal Assent on 8 April 2010 and became the Equality 

Act 2010. This was made publicly available on 13 April 2010. Most of the Act's 

provisions will take effect in October 2010. If you would like specific information on 

the Equality Act 2010 or require training on this new Act please contact us.  

 

Guest Writer –Cherry Douglas, Career Plan Coaching 

www.career-plan-coaching.com 
 

Looking after your business in a recession 

 
When times are tough, your first thought is probably to focus on keeping your 

customers happy – after all they bring the money into the business, don’t they?  So 

you keep in touch, make special offers, think about new ways of keeping them ‘on 

board’. 

 

This is important of course, but what about offering similar care and attention to the 

other essential people in your business – your staff.  How much time do you spend 

thinking about keeping the communication lines open and helping them to feel 

wanted and appreciated? 

 

In many businesses, staff are hunkering down, fearful that they may be in line for 

the next round of redundancies, so what can you be doing to reassure them?  Time 

spent in talking to your team about what is going on and explaining how their 

contribution is making a real difference is time well spent, whether it is in open 

team meetings or in 1-1 appraisals or catch up meetings.  People who feel included 

and involved, are more likely to feel strongly committed to their work, their 

colleagues and their company. 

 

What are you doing to keep your team on side? Never forget that without their 

goodwill, you probably wouldn’t have any customers anyway! 

 

Kent 2020… 
5ƻƴΩǘ Ƴƛǎǎ ȅƻǳǊ ŎƘŀƴŎŜ ǘƻ ŜƴǘŜǊ ƻǳǊ ŎƻƳǇŜǘƛǘƛƻƴ ǘƻ ǿƛƴ н ǊŜǘǳǊƴ ŦƭƛƎƘǘǎ ǘƻ 

Malta plus 5* accommodation as we launch our online documents 

specialising in Employment Law at the Kent Showground, Detling on 

Thursday 22 April.  Come and see us at Stand H9. 

New Online Documents 
www.borgknight/documents 

We aim at keeping costs down for 

employers and finding ways on how to 

save them time.  Now employers can 

choose a document online and have their 

document drafted by following 3 easy 

steps: 

Step 1 

Select a document - you can read more 

information and preview the document 

before you begin, if you wish.  

Step 2  

Complete the document online, then 

submit it to us for review. 

Step 3  

After review, and/or edit, we'll upload your 

finalised document to your secure 'My 

Services' section of the website for you to 

download and use or we can send it to you 

via email - whatever your prefer.  

Examples of documents include: contract 

of employment, compromise agreement, 

employee handbook and disciplinary 

letters.  
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